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An ISO 9001:2015 Company

1'1' Section 177 of the companies Act,20 l3 r'equires eve'y listed company and such class or classes ofcompanies' as may be prescribed to establish a vigil mechanism for the directors and employees to reportgenuine concerns in such mannef as may be prescribed. The company has adopted a code ofconduct forDirectors and Senior Management Executives ("the code"). which lays down the principles and standards thatshould govern the actions ol'the company and its employees. Any actual or potential violation of'the code,howsoever insignificanl or pet'ceived as such, would be a matterl of serious concern fbr the company. Sucha vigil mechanism shall provide fb. adequate saf-eguards against victimization of persons who use suchmechanism and also make provision for direct access to the chairman of the Audit committee inappropriate or exceptional cases.

1'2' Regulation22ofSEBI(ListingobligationsandDisclosureRequirements)Regulations,20l5interalia,
provides for a mandatory requilement fbl all listed companies to establish a mechanism called vigilMechanism'whistle Blower Policy'for employees to report to the management instances of unethicalbehaviour, actuar or suspected, fi'aud or vioraiion o1.the company,s code ofconduct.
1"3' Under these circumstances, Selzer Polymers Lirnited (formerry known as Selzer polymers privateLimited)' being a company proposed to be lisred intends to establish a whistle Blower. policy/ vigilMechanism and to formulate a policy for the same.

2. POLICY OBJECTIVES

2'1' The company is committed to adhere to the highest standal'ds ol ethical, mor.al and legal conduct ofbusiness operations' To mai.tain these sta.dzu'<js. the company encourages its employees who have concernsabout suspected misconduct to corne forward and express these concerns without fear of punishment orretaliation or adverse action. The company ensures confldentiality and fair handling of complaints,promoting a culture of openness and accountability.

A Vigil mechanism provides a channel to the Ernployees and Directors to report to the management aboutunethical behavior, actual or suspected fi'aud ol violation of the code of conduct or ethics policy. Themechanism provides for adequate saf'eguards against victimization of Employees and Dir.ectors to avail ofthe mechanism and also plovide fol direct access to the chailman of the Audit committee in appropriateor exceptional cases.

2'2' This policy does not release employees fi'om their duty of confidentiality in the course of their work,nol is it intended to be used as a route lbr raising rnalicious or unfbunded allegations against people inauthority and / or colleagues in gener.al.

3. SCOPE OFTHE POLICY

3'1' This Policy covers malpl'actices and cve,ts r,r,hich ha,e taken place / suspected to have taken place, misuseor abuse of authority, data manipulation, misuse ol resources, lraud or suspected fiaud, violation ofcompany rules, manipulations, negligence causing danger to public health and safety, misappropriation ofmonies' and other matters or activity on account o1'which the inter.est of the Company is aff.ected andformally reported by Whistle Blowers concerning its ernployees.

3'2 This policy applies to all level of employees, including contract staftl interns, and consultants unlessspecifically excluded.
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4, DEFINITIONS

4'1' "Alleged wrongful conduct" shall mean violation of raw, Infi.ingement of company,s rules,misappropriation of monies, actual or suspected fiaud, substantial and specific danger to public health andsafety or abuse ofauthority,,.

4'2' "Audit committee" mealls a committee oonstituted by the Board ol'Directors ol the company inaccordance with the plovisions o1'SEBI (Listing obligations and Disclosures Requirements) Regulations,20l5and Companies Act, 201 3.

4.3. "Board" means the Board of Dir.ectors of the Company.

4'4' o'company" means Selzer Polymers Limited (Folmerly Known as Selzer polymers private Limited)and all its offices.

4'5' "code" means code of conduct fbr Directors and Senior. Management personnel adopted by
Selze. Polymers Limited (Formerry known as Selzer polymers private Limited)
4'6' "Employee" means all the present employees and whole time Directors of the company (whether workingin India or abroad).

4'7' "Protected Disclosure" means a concern laised by an employee or group of employees of thecompany' through a written communication and made in good aiin wnicn discloses or demonstratesinformation about an unethical or irnproper activity unde, ihe title ..SCopE oF THE poLICy,, withl'espect to the company' It should be f'actual and not speculative or in the nature of aninterpretation/conclusion and should contain as rnuch speciflc inf'or.rnation as possible to allow for properassessment of the natur.e and extenl of the concer.n.

4'8 "Retaliation" means any direct or indilect adverse action taken against a whistle Blower for making aprotected disclosure

4'9' "Subject" means a person or gl'oup of persons against or in relation to whom a protected
Disclosure is made or evidence gathered during the .orr.. ,rron investigation.

4'10' "vigilance and Ethics officer" tncans an oflice'appointed to receive protected disclosures fiomwhistle Blowers, maintaining records the.eof, placing the same befor.e the Audit committee for its disposaland infbrming the Whistle Blower the result ther.eof.

4'11' "whistle Blower" is an employee or group of employees who make a protected Disclosure under thisPolicy and also referred in this policy as complainant.

5. ELIGIBILITY

All Employees of the company are eligibre to make protected Disclosur.es u nder the Irolicy in r.elation tomatters concerning the Company.

5. RECEIPT AND DISPOSAL OF PROTECTED DISCLOSURES.

6'1' All Protected Disclosures should be .cported in writing by the complainant as soon as possible afterthe whistle Blower becomes awa.e of the same so as to ensu'e a clear understanding of the issues raisedand should either be typed or written in a legible handwriting in English.
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6'2' The Plotected Disclosure shoulcl bc subnritted in a closed and secured envelope and should be superscribed as "Protected Disclosure under the Whistle Blower policy.,, Alternatively, the same oan also besent through email with the sub.iect "Protected Disclosure unde. the whistle Blower policy.,, If thecomplaint is not clearly marked and securely sealed as stated above, it will not be possible for the Auditcommittee to plotect the complainant and the plotected disclosu.e will be dealt with as if a normal disclosure.In order to protect identity of the complainant, the Vigilance and Ethics officer will not issue anyacknowledgement to the complainants and they are advised neither. to write their name/address on theenvelope nor enter into any further corlespondence with rhe vigilance and Ethics officer. The Vigilanceand Ethics officer shall assure that in case any lurther clarillcation is required he will get in touch with thecomplainant.

6'3' Anonymous disclosule nlay be considered by the Vigilance and Ethics officer if accompanied bycredible supporting evidence

6'4' The Protected Disclosule should be fbrwarded under a covering letter.signed by the complainant. Thevigilance and Ethics oIficel/chai'man of the Audit comnrittee/chairman of the Board as the case may be,shall detach the covering lettel bca.ing the identity of the whistle Blower and process only thc protected
Disclosure.

6'5' All Plotected Disclosulcs should be adch'essed to the Vigilance and Ethics offlcer.of the Company or tothe chairman of the Audit committee/chairrnan of the Boar.d in exceptionar cases.

6'6' Protected Disclosure against the Vigilance and Ethics ofllcer shourd be adriressed to the chairman of'theBoard and the Protected Disclosu.e against the chairman of the Board should be addressed b the chairmanof the Audit Committee.

The conlact details of the chairntan of the Boa'd and the chai'man of the Auclit committee are as under:

6'7' On receipt of the protected disclosule the Vigilance and Ethics offlcer/chairman of theBoard/chairman of the Audit cotnmittee, as the case rnay be, shall make a record of the protected
Disclosure and shall issue an acknowledgemcnt of the same within 2 working days to the complainant. He orshe shall also ascertain fi'orn the complainant whether he was the per.son who made the protected disclosureor not' He shall also ca'ry out initial investigation either himseli'or by involving any other officer of thecompany or an outside agency belbre leltri'ing the mattel to the Audit committee of the company fbrturther appropriate investigation and needful o"tion.
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Palticulars Chailman ol'the Board Chai rnran ol'the Audit Committee
Narnc Name: Kuriokkose Francis Kannanav

DIN: 02188463
Name: Manju.lohn
DIN; 11807294

Address fbr
submission Ayyankunnu,

Mundur. Kai,
Kerala. India.
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Plot no 37. RS No 312. LD.p
Ayyankunnu, Indush.ial development plot,
Mundur. Kaipar.ar.nba 'l hrissur, 6g0 54 l.
Kerala. India.

xv/595.

Email lianc I.conr maniu l3 I I mail.corl

THRISSUR
0(
ul

qo
M €

.)

(

r 8ffi[i:? ,I{i23?iiii:i?i!B;r?t{,:H"?i"l;AdilfiJ[:,H:,x,:I;o wlr,:*T;,,:^, i^,tti.l13: [9r



An ISO 9001:2015 Company

,:$
5eLz:err

POLYMERS LTD.
!f.o11ertV Setzer potymers pvt. Ltd.)
cl|l : U2220AKL2O21PLCO8B53,I cST : 32ABNCS86l2DlZE

The record will include:

a) Blief facts;

b) whether the same Protected Disclosu'e was raised previously by anyone, and if so, the outcome thereof;

c) whether the same protected Disclosur.e was raised previousry on the same sub.iect;

d) Details of actions taken by vigilance and Ethics officer'/chairman of the Board/chairman ol' the AuditCommittee for processing the complaint;

e) Findings of the Audit Committee

f) The recommendations of the Audit Comrlittee/other action(s).

6'8 The Audit committee, if deems fit, rnay call fb'turther infbrmation or particulars from the complainant.
7. INVESTIGATION

7'1' All protected disclosures under this policy will be recorded and thoroughly investigated. The Auditcommittee may investigate and may at its discretion consider inroiring unv other officer of the companyand/or an outside agency for the puipose of investigation.

7'2' The decision to conduct an investigation is by itself not an accusation and is to be treated as a neutralfact-finding pl.ocess.

7'3' Subject(s) will normally be informed in writing of the allegations at the outset of a formal investigationand have opportunities for providi,g their inputs during the investigation.

7'4' Subject(s) shall have a duty to co-operate with the Audit committee or.any of the officers appointedby it in this regard.

7'5' Sub'iect(s) have a right to consull u'ith a person or persons ol'their orroice. other. than the vigilance andEthics of'ficer'/lnvestigators and/or menrbers of the Audit cornmittee and/or the whistle Blower.
7'6' Subject(s) have a responsibility not to interfere with the investigation. Evidence shall not be withheld,destroyed or tampered with and witness shall not be influenced, .oo'.h"d, threatened or intimidated by thesubject(s).

7'7' Unless there are compelling reasons not to do so, subject(s) will be given the opportunity to respondto material findings contained in the investigation report. No allegation of wrong doing against a Subject(s)shall be considered as maintainable unless there is good evidenJe in support of the allegation.
7'8' Subject(s) have a right to be infbrmed of the outcomc of the investigations. If allegations are notsustained' the Subject should be consulted as to whether public disclosure of the investigation results wouldbe in the best interest of the Sub.iect and the Cornpany.

7'9' The investigation shall be completed normally within 90 days of the receipt of the protected disclosureand is extendable by such period as the Audit Committee deems fit.
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8, DECISION AND REPOITI'INC

8'1' If an investigation leads the vigilance and Ethics offlcer/chairman of the Audit committee toconclude that an improper or unethical act has been committed, the vigilance and Ethics officer./chairmanof the Audit committee shall recommend to the management of the company to take such disciplinary orcorrective action as he may deem fit. It is clarified that-any disciplinary or corrective action initiated againstthe Subject as a result ofthe findings ofan investigation pursuant io tnis roticy shall adhere to the applicablepersonnel or staffconduct and disciplinary procedures.

8'2' The Vigilance and Ethics officer shall submit a repo.t to the chairman of the Audit committee on aregular basis about all Protected Disclosures ref'erred to him/her since the last report together with the resultsof investigations, if any.

8'3' In case the Subject is the chairman of the Board of the company, the chairman of the AuditCommittee after examining the Protected Disclosure shall forward the protected disclosure to othermembers ofthe Audit committee i1'deerned flt. The Audit cornmittee shall appropriately and expeditiouslyinvestigate the protected Disclosure.

8'4' lf the report of investigation is not to the satisfaction of the complainant, the complainant has the right toreport the event to the appropriate Iegal or investigating agency.

8'5' A complainant who makes false allegations of unethical & improper practices or about allegedwrongful conduct of the subject to the vigilance and Ethics offlcer or chairman of the Audit committee shallbe subject to appropriate disciplinary alion in accordance with the rules, pr.ocedures and policies of theCompany.

9. SECRECY / CONFIDENTIALITY

9'1' The complainant, Vigilance and Ethics ofllcer, Members of Audit committee, the sub.iect and everybodyinvolved in the pr.ocess shall:

9.1.1. Maintain confidentiality of all matters under this policy.

9'1'2' Discuss only to the extent or with those persons as required under this policy fbr completing the processof investigations.

9.1.3. Not keep the paper.s unar.tended anywhere at any time.

9.1.4. Keep the electronic rnails/flles under password.
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10. PROTECTION
10'1' No unfair treatment will be meted out to a whistle Blower by virtue of his/her having reported aProtected Disclostrle under this policy. The cornpany, as a policy, condemns any kind of discrimination,harassment, victimization or any othet'unfaiI employment practice being adopted against whistle Blowers.complete p'otection will, thelefbre, be givcn b whistle Blowers againsi any unlair practice like retaliation,threat or intimidation of termination/suspension of service, <Jisciplinaiy u.,ion, transf'er, demotion, refusal ofpromotion or the like including any direct or indirect use of auihority to obstr.uct the whistle Blower,s rightto continue to perfbrm his duties/functions including making furttrer. pr.otected Disclosure. The companywill take steps to minimize difficulties, which the whistle BlJwer may experience as a result of making theProtected Disclosure' Thus, if the whistle Blower is required to give evidence in criminal or disciplinaryproceedings, the Company will arrange fbr the Whistle Blower.to receive advice about the procedure, etc.

10'2' A whistle Blower may l'eport any violation ol'the above clause to the chairman of the AuditCommittee, who shall investigate into the sarrre and recommend suitable action to the management.

10'3' The identity of the whistle Blower shall be kept conildential to the extent possible and permitted underlaw' The identity ofthe complainant will not be revealed unless he himself has made 
"ith"r 

his details publicor disclosed his identity to any other office or authority. In the event of the identity of the complainantbeing disclosed, the Audit committee is authorized to initiate upprop.iu,. action as per extant regulationsagainst the person or agency making such discrosur.e. The identity oi'tt,. wnirtt.
Blower, if known, shall rernain confidential to those pers;ns directly involved in applying thispolicy, unless the issue requires investigation by law enforcement agencies, in which casemembers of the organization are subject to subpoena.

10'4' Any other Employee assisting in the said investigaticln shall also be pr.otected to the same extentas the Whistle Blower.

10'5' Provided however that the cot.nplainant befbre making a complaint has reasonable belief that an issueexists and he has acted.in good I'aith' Any complaint notirade in good faith as assessed as such by theAudit comrnittee shall be viewed sc'iously andihe complainant rrrirr u, sub.ject to disciplinary action asper the Rules/ce.tified standing orders of lhc company. 1'his policy does nor protect an employee fiom anadverse action taken independent ol his disclosure of: unethical und irp.oper practice etc. unrelated to adisclosure made pursuarrt to this policy.

l0'6 Breach of oonfidentiality or attempt to identify the whistle Blower will be subject to disciplinar.y action

11. ACCESS TO CHAIRMAN OF THE AUDIT COMMITTEE

11'1' The whistle Blower shall have right of access to the Chai'man of the Audit committee directly inexceptional cases and the chairrnan of the Audit comrnittee is autho'ized to prescribe suitable directionsin this regard.

12. COMMUNICATION

12'1' This policy shall be efl'ectively communicated to all employees and directors of the cornpany bypublishing on notice board and the website of the Company.
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13. RETENTION OF DOCUMENTS

13'1' All Protected disclosures in writing or documented along rvith the results of Investigation relating thereto,

:ll,lfJ:fffi:":r_,*ffii},i:yj:J; per.iod of 8 (eightfyea* o.,,.i other perio-d u,,p"lii,.o by any

14. ADMINISTRATION AND REVIEW OF THE POLICY

14'1' The Managing Director shall be responsible for the administration, interpretation, application andreview of this policy' The Managing Director shall also b" e.po*er"d to bring about necessary changesto this Policy' if lequired at any stage with the concurrence of the Audit committee. This policy shall bereviewed annually by the Audit Committee.

15. AMENDMENT

15'1'Any amendment to the policy shall be approved by the Board upon l.ecommendation of the Auditcommittee' The Company l'eserves its right to amend or rnodify this policy in whole or in part, at any timewithout assigning any reason whatsoever. I'lowever, no such amendment or modifioation *itt b. binding onthe Employees and Directo's unress the same is notified to them in writino

16. Effective Date

This Policy is efl'ective fl.om 06.08.2026.
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